LONG TOWER PRIMARY & NURSERY SCHOOL
Inclusion & Good Relations Policy
Good Relations and Inclusion Policy

The purpose of this Good Relations and Inclusion Policy comes from the fact that our school community can be a more diverse community in terms of race, ethnicity and cultural heritage. This Good Relations and Inclusion Policy sets out a framework to guide our school community in relation to our diversity. Long Tower Primary School shares the vision:
‘The establishment over time of a normal, civic society, in which all individuals are considered as equals, where differences are resolved through dialogue in he public sphere, and where all people are treated impartially. A society where there is equity, respect for diversity and recognition of our interdependence’






- ‘A Shared Future’, March 2005

Section 75 (2) (b) of the Northern Ireland Act 1998 places a statutory obligation to give regard to ‘Promoting Good Relations between persons of different beliefs, political opinion and racial group.’ The promotion of Good Relations requires that we see beyond the division in our society and promote diversity with all its challenges. 

Good Relations practice and Inclusion has to engage people in seeing the other as a potential gift, not as a danger. It has to challenge sectarianism and racism. It needs to promote equality, develop respect for diversity and raise awareness of the interdependence of the people and the institutions within Northern Ireland.

Good Relations and Inclusion within Long Tower Primary school involves the process of increasing the participation of children in, and reducing their exclusion from, the cultures, curriculum and communities within the school. 

Good Relations and Inclusion is concerned with overcoming barriers to access and participation in education. Diversity of need should be viewed as a rich opportunity to support the learning of all students, not only those with impairments or those categorised as having Special Educational Needs. 

Good Relations and Inclusion is a process of development; it involves ongoing review of Policies and Practices so that we at Long Tower Primary School can respond appropriately to the diversity of pupils within our community. 

Since its establishment on 22nd November 2005, the single Education Authority has been committed through its Equality Scheme to the principles of equality of opportunity and Good Relations. In this context, the Board will aim to ensure the entire community, particularly minority ethnic communities, can enjoy full and fair access to education. The Board endorses and fully support the principles, aims and objectives the ‘Good Relations Framework – A Shared Future’ and the ‘Racial Equality Strategy’.

The Human Rights Act 1998 emphasises ‘fairness’ and ‘justice’ in meeting children needs. Advocates of Inclusion argue that all children should be able to attend their local mainstream school regardless of age, ability or disability and that this is a fundamental human right. 

The Special Educational Needs and Disability Act 2001 introduces changes and new rights to a mainstream school place for disabled children and also increases the opportunities for parents to express a preference for a school. 

OUR AIMS

1. To promote Good Relations and eliminate racial inequality. 

Our school will promote equality of opportunity and Good Relations in all aspects of school life. The school will work to eliminate any form of racism and sectarianism which may be present within its activities and amongst its staff and members. 

2. Equal Protection.

Our school will provide equal protection to all members by tackling any incident of racial harassment or sectarianism. We also aim to develop preventative work to tackle racist, sectarianism or other hate crime in the wider community. 

3. Participation.

Our school will work in partnership with all local agencies, public bodies, schools and others to foster a sense of belonging to an integrated and mutually supportive society in which diversity is valued and welcomed. We will promote civic awareness through citizenship education, Unicef/Rights Respecting Schools work, Personal Development and Mutual Understanding, circle time and the Northern Ireland Revised Curriculum.

4. Dialogue.

Our school aims to support and encourage dialogue, shared learning and mutual understanding of different faiths and cultural backgrounds. 

5. Capacity Building.

The school will encourage an understanding of the complexity of our history through the Northern Ireland Revised Curriculum. We will support cultural projects which highlight the complexity and overlapping nature of their identities and their global connections which will help people of different faiths and ethnic minority backgrounds to fulfil the Governments aim of a shared future for Northern Ireland.

6. Disability Provision. 

As a school we aim to secure training, advice and support for staff to promote disability awareness. To continue to review specialist resources and provision, to ensure needs are met and inclusive practice is supported. We will work in partnership with parents/carers to support the inclusion of children with needs and/or disability. 

Management of the Policy

The emphasis of the policy is on the development of a just, harmonious and secure community within our school. The school recognises that the promotion of inter culturalism is central to the successful implementation of this policy. 

Inter culturalism is promoted through:

1. Inclusion as part and parcel of all school initiatives and events. 

2. Working with outside agencies 

3. Raising awareness in the school community   

Long Tower is an inclusive school. The Board of Governors fully supports the ethos of inclusion. At whole school level, we acknowledge the customs, feast days and languages of our pupils. All school initiatives are developed so as to reflect the multicultural nature of the school. 

Raising Awareness in the school community:

· Pupils: School Ethos of mutual respect and tolerance; PATHS Model School Programme; School of Sanctuary; Participation in CRIS programme.

· Staff: Discussion of issues/solutions/feedback from courses at whole staff level.

· Parents: Involvement of the majority and the minority parents in school based activities/events. Use of Interpreting services when needed.  Directly addressing issues of concern.

Good Practice

· SLT and staff show strong commitment to equality and fairness.

· SLT provide clear guidance and support for staff in pursuing race equality.

· The curriculum promotes access and success for all pupils and reflects ethnic, cultural and religious diversity.

· Pupils’ progress and achievements are monitored effectively and appropriate steps are taken to ensure that all pupils fulfil their potential.

· Pupils who are bilingual, or those with English as an additional language, have their specific needs addressed.

· Staff have high expectations of pupils’ achievements and pupils have high expectations of themselves and others.

· All members of the school community show commitment and contribute positively to the school’s strategies for tackling racism and promoting race equality.

· Pupils have self-respect, show respect for others and recognise and value diversity.

· Positive steps are taken to encourage and enable all parents to participate effectively in their children’s care and education.

· Parents and other positive role models from the community are encouraged to share their knowledge, skills and expertise
Racial Harassment

This can include:

1. Physical assault
2. Derogatory name-calling, insults and racist jokes; written derogatory remarks
3. Racist graffiti
4. Wearing racist badges
5. Carrying or distributing racist material such as leaflet comics or magazine
6. Verbal and non-verbal abuse and threats
7. Incitement of others to behave in a racist manner
8. Racist comments in the course of discussion in lessons
9. Ridicule an individual for cultural differences
10. Refusal to co-operate with others because of their colour, ethnicity or language
11. Accessing racist material on the Internet 
Racist Bullying

All racist incidents, including those which could be deemed to be racist bullying must

be recorded in the Anti-bullying file. Where there is evidence that a number of individual racist incidents have been perpetrated against the same child/young person, staff should be vigilant to the possibility that the individual could be experiencing the effect of bullying (i.e. a sense of powerlessness, isolation and distress). The steps taken to resolve alleged racist and bullying incidents are the same i.e. reviewing the situation and providing support to, and challenging the behaviour of, those involved. 
Involving Parents of Alleged Victims or Perpetrators

Parents of alleged victims and perpetrators will be informed of allegation by

telephone. Parents will be given regular progress reports when an alleged incident is being reviewed and will be informed of the outcomes. Concerns from parents will be responded to in an appropriate manner. Repeated incidents will deem more serious sanctions according to the age and understanding of the child. 
Access to Translation/Interpreting Services

Some parents may require interpreting/translation support in order to engage in a

meaningful way with discussion and decision making. All staff will be aware of who to contact in school, to seek help in accessing interpreting services. Parents should always be informed of their right to be supported by translation/interpreting services where needed. 
Supporting Pupils through Positive Intervention

Pupils and parents should understand that all allegations of racist incidents will be

treated with the utmost seriousness. Senior Management are responsible for

deciding how to respond to particular incidents and should take cognisance of

· the age of the individuals

· the nature of the incident

· whether there are any behavioural needs which could affect an individual’s

behaviour towards others

· whether there have been previous racist incidents involving same individuals

· what action should be taken

· their duty of care to all pupils involved (both target(s) and perpetrator(s)
Future Action.

Long Tower Primary School will continue to work with supporting agencies and move Good Relations and Inclusion forward within our school community. 

This policy will be reviewed and updated every two years.
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